April 2024

Increased minimum salary & Extension of digital work card transition

Ministerial Decision 25058/2024 of the Ministry of Labour and Social Security introduced
an increase in the minimum salary for all employees in Greece. Additionally, Ministerial
Decision 24595/2024 extends the transitional period for the digital work card in the
industrial and retail sectors and defers the implementation of the ERGANI II revisions.

The key provisions of the above Decisions are summarised below:

Increase of minimum
salary

Extended digital work
card transition

Deferred ERGANI 11
implementation

Effective from 01.04.2024, the legal minimum salary for full-time
employment is increased to:

- €830.00 monthly salary for employees (from €780.00); and
- €37.07 daily wage for blue-collar workers (from €34.84).

The Ministerial Decision extends the grace period for the implementation
of the digital working card for both industrial and retail enterprises,
during which no relevant administrative sanctions will be imposed, until
01.07.2024.

The new documents and amendments implemented in the Information
System ERGANI II as per Ministerial Decision 113169/2023, will become
accessible from 01.07.2024, allowing for phased adjustments within the
Information System in the meantime.




N, 124

Let’s talk

For a deeper discussion on the topic, please contact:

Artemis Karathanassi

Director of the Department of Labour Relations and
Social Security, PwC Greece

T: +30 694 8212784

E : artemis.karathanassi@pwc.com

www.pwc.gr
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