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«AOnva: I1oAn evkapiov»
MeAeétn Paotouévn oy maykoouua épevva s PwC “Cities of Opportunity 6”

O aotikog TANBVOUOG 0TI YN, YA TPAOTN POPA TO 2007, EEMEPATE GE TOGOOTO TO 50% TOV
OLVOAIKOV TTANBvoUoV. To 2014, TO TOCOOTO AVTO AVENONKE OE 54%, He TPOPAeYn va
ovveyioel va avavetal katd 1,8% £tnolwg €mg To 20201

H PwC o¢ pia mpoomtaBeia va fonBnoet ig peyareg moOAEIg va KATAVOT|OOVV TIG TTOAITIKEG
Kat Tig Spaoelg mov Oa pEPOLV TO KAADTEPO ATTOTEAECUA YO TOVG TTOAITEG TOUG KA1 TNV
TOTIKT| O1KOVOoUia, HEoa oe Eva paydaia aoTIKOTOI0VUEVO TEPIPAANAOY, TIPAYLATOTTOLEL
OLOTNUATIKA TA TeAevTaia 6eka et v Epevva “Cities of Opportunity”.

H ¢pevva g PwC “Cities of Opportunity”, efetadel ka1 evromidel Toug mapayoveg
70V ouUPAAOLY o€ pia “emTuYNUEVT) TOAN” kAl pia “Brooyun actikr kowotnta’.

H &épevva afloloyel 30 OAEIC 0TOV KOOUO TTOV eAEYovVTAl KABe Xpovo Bacel
OLYKEKPIUEVOV KprTnpinv. O1 oAeIg ptopel va evalaooovtal, S1atnpoviag OUwg TovV
ap1Buo 30, pe KATO1eg QIO AVTEG VA OUUUETEXOVV 0Tabepd kAOe Xpovo, (m.x. Nea Yopxkn,
Aovdivo, ITapiot kat Zav Dpavoioko) kat AAeg TOAEIG va TpooTifevtal yia pmTn gopa
(.. ya 10 2014, 11 T¢akapta, o Naipopm kot to Pio vte T¢avérpo).

H xatataln twv modewv, ylvetar petd amo alodoynomn tovg. H a&loAoynon avn
Baoidetan o€ 10 SelkTEG OUASOTOUUEVOUG O 3 TTVAWVEG.

IMviwvag 1: Epyaisia yia évay koouo mxov arradet (Tools for a changing
world): O1 SelKTeg TVEVUATIKO KEPAAQLO, KAIVOTOULQ, TEXVOAOYIKT) ETOWOTITA KA
e&woTpEPeLa TOL CLVIGTOVV TOV TTVAMVA AVTO, EKITPOTMITOVY TA XAPAKTNPLOTIKA EKeiva
TV TTOAEWV TIOV 10TOPTKA CLVOEOVTAL UE TNV TKAVOTNTA TTIPOCAPUOCTIKOTI TAG TOVG 08 Eval
OUVEXMOG PEVOTO KAl HETAPANOUEVO TTEPIPFAANNOV Kl eV TEAEL avTIKATOTTPI{OVV TN
Suvaukn yia v avamtugr toug.

IMviwvag 2: ITotomta {wng¢ (Quality of life): Anoteleital and Toug Seikteg vyeia
Kat aopaiela, Snuoypapika otowela, Ploootnta, asipopog avaatvén, puotko

1 Stoixeia rou Maykéauiou OpyaviouoU Yyeiag


http://www.pwc.com/gr/en/publications/greek-thought-leadership/athens-a-city-of-opportunity.html
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weptfarrov kan uetapopeg / vrodouég. Eival o1 Seikteg mov amoTiovy OAd eketva Ta
QOTIKA TIAEOVEKTIUATA KA1 TIG TTOAITIKEG TTOV GUVIGTOVV Hid VPNAT| To10TNTa {W1)g 0NV
TTOAT).

IMvA®vag 3: Oucovouia (Economics): O Seikteg otkovouk) emLppor], EVKOALQ
ETMYEPNUATIKTIS SPATTNPLOTITAS, KOOTOGS (]S KAl AyopaoTikn dvvaun, amodidovv Tig

8100 TACELG TV AOTIKOV OIKOVOUI®V KAl AVTIKATOMTPI{OVV TOVG TPOTTOVE e TOVUS OTTO10VG

01 TTOAEIG WITOPOLV VA EPAPUOTOVYV AITOTEAECUATIKEG OTPATNYIKES Y1A TNV OIKOVOUIKT)
Tovg peyebuvon.

KaBe evag amd toug SelkTeg TG £PEVVAG CLOYETICETAL UE EMUEPOVS KPITNP1A TTOV
ouvOETOoLY eva mAEyuA yia TV agloAoynon g kaBe moAng. I'a v a&loAdynon twv
TOAEWV AVA EMUEPOVS KPLTI P10, XPTOIUOITOI0VVTAL OTOIXEIA AITO SEVTEPOYEVEIC TTNYEG
TTANPOPOPTIONG, AVAYVOPLOUEVOL KUPOUG Kal aflomoTiag2. Baoel Towv amoteAeopuatmy
OTA EMUEPOVS KPLTNP1Q, TTIPOKVITTEL 1] CUYKPITIKT] KATATAgN.

To 2015, n AOnva pootednke otn peAetn mov ekmovnOnke anmo v PwC ABnvag, wgn
31" 7TOA OV Setyuatog.

Baoel tov ammoteAeouAToV NG LEAETNG, O GUVOAO 31 TOAE@WV TTOV aloioynonkav,

n AOnva Bpioketar otnv 231 O¢om).
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2 Aeutepoyeveic TnyéC TANpo@opNang: £peuves kai atolxeia amé Siebveic opyaviouous (1.x. World Bank, IMF
KATT), EBvIkéES / EUpwTTAIKES OTATIOTIKES UTTNPETIES, EPEUVES KAl OTOIXEIQ ATTO QVAYVWPICUEVES ETQIPEIEC ELEUVWV
(1.x. Oxford economics, Mercer), k.qa.
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JUVoAKQ, 1 ABnva ameyet otig ovykpioelg asto tig “all time classics” evpwmaikeg /
Svtikeg moAerg (mt.x. Aovdivo, ITapiot, TtokyoAun, Topovto), aAA Ko Ao Tig
avepyopeveg moAelg “rising stars” g avatoAng (s.x. Zrykasovpn, Xovyk Kovyk, Tokvo),
Xwpig va onueinvel 181aitepa vPnAn emidoon oe kATo10v Ao Tovg deikteg afloAoynongs.

Amtd ) pedetn mpokvtel | B€on g ABTvag o€ OYE0T) He AMEG «AVTAYWVIOTIKES» TTOAEIQ
g Meooyelov. Eidikotepa, n ABrva Bpioketal xaunAotepa oty KATATAEN 08 OXEOT) LE
™M Madpitn, ev®d onUeEI®VEL 0plaKA KAAUTEPEG eMBO0EIg Ao TNV KwvotavTivoustoAn.

Q¢ duvata onueia g AONvag ouykpITika pe AMeg ToAelg, avadetkviovtal Ta Eng :

e  Efmotpe@era, mov afloloyeital OeTikd AOy® TOU TOUPIOTIKOV SUVALIKOV TNG TTOANC,
oV ap1Buov diebvmv ovvedpiwv mov payuatomolovvtal, kabmg kot T vynAn Beon
oV agpodpopiov oty maykooua katataln (Seiktng Skytrax).

¢ Yyeia kat ac@aield, ov afloloyeital Oetikd 0tovg SeikTeg EYKANUATIKOTNTAG KAl
S1aBeo1ung vroSoung vyelovokng TEPIBAAYPNG OTNV TTOANC.

¢  Xapaxmnpomkd Tov IANOVoHov KAt Tov TPOTTov (WT)g, TTOL ASI0AOYEITAL
Betikd oToV SeikTn MOAITIOTIKN G (wVTaviag, ToloTnTag Stafinong kal evepyon

AnBuopov.
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3 [Ma va KaraoTei eQIKTH N oUYKIoN NS ABRVAC LE TIC GAAEC UEYAAOUTTOAEIC TOU Beiyuaroc, yive avaywyn Twv
aToIXEIWV Kai Twv OEIKTWY TTOU EEETAOTNKAV OTNV KATAAANAN XwpPIKN EVOTNTA avapopds (OTwg yia Tapadelyua orn
XWPIKN evotnTa Tou Aekavorrediou tng ABAvac axeTIKA e Tov apiBud Twv MNavemoTnuiwy Kai Twv VOGOKOUEIWY Kal
o¢ emimedo MNepipépeiag ae 011 aPopd TIC LEYAAES uTTOOOUES TTOU €EUTTNPETOUV TNV TTOAN, OTTWS N GUVOEDN LIE TO
O1EBVEC agpodpOuIo, Ka). Me Tov 1pdTT0 autd Kai ouugwva ue 1n uebodoAoyia tng PWC €yive pia peaAioTikoTepn
avaywyn arov mpayuarnko mAnbuoud mou eEuttnPETOUV 01 UTTOOONES AUTES Kal avadegiXTnkav ekeiva Ta
XQPAKTNPIOTIKA TNS ABRvVAg WaoTe va yivel eQIKTA n oUyKpion ue peyaloutroAsis émwg To Mapioi, To Aovdivo, K.q.
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IMeprOmpra BeAtioong eviomidovial Kupimg 0€ XapaKTNploTika g ABnvag mov
QAPOPOVLV OTNV OIKOVOUIA KAl TIG VITOSOUES TNG TTOANG:

¢  XaunAn OKOVOUIKT] EMPPOT), KUPING AOYW TNG TEPIOPIOUEVIC TIPOCEAKVOT|G
Eevaov emeviioewv.

¢  YWYnA0 KOOTOG O GYE0T] UE TNV AYOPATTIKT] SUVAUN TOV KATOIK®V, e fAon
Vv a&la Tov «kaAaf1ol g VOIKOKLPAG».

¢ AVOKOAIEC 0TIG VITOSOUEG HETAPOP®V, KUPIWG AOY® TNG XAUNATS Atd500Ng TV
SIKTVWV TOV HECWV HAJIKTG LETAPOPAG KA TOU ULYPNAOV SEIKTI KUKAOPOPLAKNG
oLEPOPNONG.

O Aewvidag IMamaiwavvov Senior Manager kat viievBuvog tov Anuooiov Topuea g PwC
EMAaSag ouvopioe ta ammoTeAEoUATA TNG LEAETNG:

«To atotodoéo unvvua yia mv AOnva eivat ott n 10An wropei va avefel katnyopia
emiboong akoAovbBwvtag oToXeVUEVES TAPEUPATELS TTOAITIKTIC UE XPOVIKT)
apotepatomoinon. Mmopei dSniadn va fedticwoer ) O¢on ¢ apkei va Ppet tov
TPOTAVATOAOUO TNG KAl VA eMKeEVIpwBel oTa Suvata ¢ xapaxktpLotika.

Eivat ouwg oagéeg ott ot Aot tov Aekavorediov e ABnvag, ennpeadovv UePIKES LOVO
UETAPANTES TTOV OYETI(OVTAL UE TNV AVIAY@OVIOTIKOTNTA TG TOANG. L'la TIg vroAouteg Sev
EXOVV EKEIVEG TIC QITOPATIOTIKES APUOSLOTNTES sToV Ba Tou¢ emTpeéwovy va uetafaiovv
™ Ogomn g moAng oty maykoouia katata&n. H avaykn yia m dnuiovpyia
UNTPOTTOAITIKOU KEVTPOU EIvVAL TIAEOV ETUTAKTIKT] ».

O lNwpyog Kauivng, Anuapyog ABnvaiwv, Tov peyahdtepov Snuov g evpotepng
ABnvag, oxoAiaoe:

«H peAetn aut) amotelel Eva oAV Xproo pyareio ota xepia tng Anuotikng Apxng
ylati oty ovola pag deiyvel myv eixova g moAng mpog 1a eéw. Oa adlomomoovue Ta
QITOTEAEOUQTA AVUTA, LUE OTOXO TNV EQAPUOYT) TV AUECWY AAAA KAl TV
UAKPOTPOOeoU®V TTPOTEPALOTNTWY TG TTOANG, KAOwS Kkat yia T PeATiovon Twv emtdooewV
™me¢ AOnvag, oe GUYKPLOT) UE TIG AVTAYWOVIOTPLES TTOAELG.

H 710An g ABnvag mpotaocoet €va HOVTEAO KOIVWVIKTG oUVoxTIS, KaBwe kat éva
Karvovpylo avamtvélako UOVTEAO, LUE EUPAOT) OTNV EEWOTPEPELA, TNV KALVOTOULQ, TV
evbappuvon g Snutovpyiag véwv Beogewv epyaoiag, kabwg kat v tOvwon tmg
EAMNVIKTIC TPOTEVOVOAS WS ATTOKAEITTIKOV TOUPLOTIKOV TIPOOPLOLUOD.

AgV TIPEMEL VA TEPATEL QITAPATIPTTO TO YEYOVOGS OTL YA TA 2/3 TwV {NTNUATOV KAl TV
Sdeixtv akloAoynong mov mpayuatevetal n HeAET, n evBvvn mg Staxeiplong tovg dev
TEPVA QIO TA XEPLA TG SNUOTIKNIG Hag apxns. KovtoAoyig, kptvouaote kat T0AD ovyva
emxprvouaote yia Oguata ov Sev WIopovUE va EMAVOOVUE, OTTWGS elval {NTHUATA TV
aoTIK®V SIKTUWYV KAl TS A0PAAELAS, yIaTi TOAV aAa Sev eivat otn Sikn pag apuodotnta
kat Sikatodootia.
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Katadeixvvetrat pue auto tov tposmo n adnpitn avaykn yia pua tomixn dtakvPepvnon,
UNTPOTIOAITIKOU XaApaktnpa. Avto eivat kupiapyo otn ovintnon mov yivetrat Siebvag kat
ovuuetexel n AOnva, yia tov Slapkwg EVICYUUEVO POAO TV UEYAADY TTOAEWV. »

Tyeuka pe v PwC

Ymnv PwC, o1o)0¢ Hag eivar ) Snpovpyia KAIHATOG UTIOTOOVUVNG 0TV KOvmvia kat i emAvon
onuavtikwv mpoPfAnuatwy. Ejpaote éva SikTuo eTa1pelnv o€ 157 XWOPES LE TEPLOCOTEPA AITTO 208.000
oteAeyn mov deopevovtal va apadiSouv To10TIKO €pYo OTIG EAEYKTIKEG, POPOAOYIKES KAl
ovppovievtikeg vnpeoieg mov avaiapPavouv. Ieite pag T £xel a&ia yia oag ko udbete akdopa
MEPLOCOTEPA OTNV 10TO0EAISA pag www.pwe.gr.

H enwvouia PwC avagepetarl 0To SiKTuo twv ETAPEIOY HeEA®V Kal/T) og pia 1) meplocoTe peg amd Tig
etaupeleg peAn, kabe pia amod Tig omoieg asoteel pa Eexwplot| vopukr ovrotnta. Ia neplocotepeg
AN POPoOpieg mapakaiove emokepOeite To www.pwe.com/structure.

© 2016 PwC. Me em@UAAEN OAWV TOV VOGOV SIKAIOUATWV
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